DBH Non-Competitive Grant NOFA/RFA to DBH-Certified Supported Employment Providers

DEPARTMENT OF BEHAVIORAL HEALTH
NOTICE OF FUNDING AVAILABILITY AND 

REQUEST FOR APPLICATIONS

FOR PHASE II SUPPORTED EMPLOYMENT EXPANSION INITIATIVE
The District of Columbia Department of Behavioral Health (DBH) hereby announces the availability of Supported Employment grants to mental health providers.  To be eligible for the grant, a mental health provider must: (1) be currently certified by DBH as a Supported Employment Program provider, or (2) have an existing contract or grant with DBH and apply for and successfully complete the Supported Employment certification process under Title 22-A D.C. Municipal Regulation Chapter 37 on or before June 30, 2014.   Additional eligibility criteria are described below.  DBH is offering seven (7) grants up to $25,000.00 to support the hiring of additional full-time Supported Employment Specialists.  The deadline to apply for this grant is May 1, 2014.      
A. AUTHORITY FOR THE GRANT

Authority of DBH.
The Department of Behavioral Health was established, effective October 1, 2013, by the Department of Behavioral Health Establishment Act, D.C. Law 20-0061, 60 DCR 12472, and is the successor-in-interest to the Department of Mental Health, established by the Mental Health Establishment Amendment Act of 2001, effective December 18, 2001 and the Department of Health Addiction Prevention and Recovery Administration, established in the Department of Health by Reorganization Plan No. 4 of 1996, effective July 17, 1996.  DBH is responsible, inter alia, for developing and monitoring comprehensive and integrated behavioral health systems of care for adults and for children, youth and their families, and serves as the state mental health authority and as the single state agency for substance abuse services.

The Director of DBH has the authority to take, hold and administer in trust for the District, any grant made to the District or DBH for the use of persons under its care, or for the expenditure for any work which DBH is authorized to undertake pursuant to D.C. Official Code § 7-1131.04(3), D.C. Law 14-56, and § 5117(13) of the FY 2014 Budget Support Act.  DBH is also authorized to make grants for mental health services and mental health supports in connection with the development of the System of Care.  Mental Health Grants are governed by Title 22A D.C. Municipal Regulation Chapter 44.       

B. SUMMARY AND PURPOSE OF GRANT
The purpose of this grant, the Phase II Supported Employment Expansion Initiative, is to provide infrastructure development assistance and funding to certified Supported Employment Program (“SEP”) providers to increase the capacity in the DBH Supported Employment Program.  Grant funds will be offered to Certified SEPs that are currently operating at capacity with existing ES staff and need additional staff to expand their services, or that have been newly certified by DBH by June 30, 2014.  The funding is intended to support the initial expense of hiring and training new Supported Employment Specialists.  The successful Grantee agency will be expected to hire one net new staff person per individual grant, to contribute at least 50% to the salary costs for the new employee, and to maintain the new SEP staff levels for three (3) years.  The new staff will provide all aspects of supported employment services in accordance with 22-A DCMR Chapter 37 and DBH Policy 508.1A and shall carry a caseload of 20 consumers.  The goal of the Phase II Supported Employment Expansion Initiative is to add approximately 140 new Supported Employment slots to DBH’s service capacity by July 1, 2014.    
C.  BACKGROUND AND NEED 
The grant awards are intended to benefit consumers who need mental health services and supports, specifically supported employment services.  They are intended to expand capacity of existing SEPs.  
D.  NOTIFICATION OF GRANT OPPORTUNITY 

This is a non-competitive grant, since all DBH-certified Supported Employment Program providers and those providers that are newly certified by June 30, 2014, are eligible to apply and receive grant funds.   DBH reserves the right to apportion the number of grants awarded among the successful grantees based upon the needs of the system, and the evaluation of the provider’s capacity and fidelity to the supported employment model.         

In addition to publication of the NOFA in the DC Register and on the OPGS website, the Notice of Funding Availability and Request for Applications will be sent directly to all certified Supported Employment providers by confirmed e-mail or confirmed FAX.
E.  ELIGIBILITY CRITERIA 

Applicants must:

1. Be a mental health provider with an existing contract or grant with DBH.

2. Be certified by DBH as a Supported Employment Program provider on or before June 30, 2014.
3. Submit a timely application by May 1, 2014.

4. If a currently certified SEP provider, you must be able to demonstrate that the Supported Employment Program is operating at capacity, defined as twenty (20) consumers being assigned to and served by each Employment Specialist (ES), and therefore requires additional staff in order to measurably expand the number of consumers served.

5. If a new SEP provider, you must be able to adequately describe the timelines and processes required for your organization to comply with the requirement in Number 4 above following certification.  

6. Enter into a Grant Agreement with DBH and comply with Agreement requirements and conditions including, but not limited to: timetables with respect to hiring an additional ES; matching grant moneys awarded by DBH by paying for 50% or more of the new ES’s salary; commitment to maintain increased ES staffing levels; accepting outside referrals for the Supported Employment Program; performing required monitoring and reporting; compliance with applicable District of Columbia laws and regulations governing Mental Health Grants (22A D.C. Municipal Regulation Chapter 44). 

F.  AMOUNT OF FUNDING AND GRANT AWARDS

Total funds available for this grant opportunity shall not exceed one hundred and seventy-five thousand dollars ($175,000.00).  The amount of funding for the award period shall not exceed twenty-five thousand dollars ($25,000.00) for each ES to be hired with matching grant funds. 

G.  PAYMENTS TO GRANTEES

Payments will be made to grantees in 2 installments, the first upon submitting a signed copy of the job offer and acceptance for a new Employment Specialist, including the salary, benefits, start date and employment terms.  The second installment shall be issued upon submission of an invoice after the ES has been employed for at least 8 weeks. 
G.  GRANT EXPENDITURES

All grant funds received by Grantee shall be used for the purpose of paying the salary for a new Employment Specialist, in addition to existing staff.
H.  GRANTEE REPORTING

Grantees shall submit all reports required by the Grant Agreement and by 22-A D.C. Municipal Regulation Chapter 37 and DBH Policy 508.1A.
I.   APPLICATION REQUIREMENTS AND CONTENTS 

This section covers instructions to ensure uniformity specific to the format and content of application submissions.  

1.  Format of Application and Deadline
Inquiries regarding this NOFA/RFA should be directed to Melody Crutchfield, DBH Supported Employment Program Manager, 64 New York Avenue, Northeast, 3rd Floor, Washington D.C.  20002.  Ms. Crutchfield may be contacted at (202) 673-7011 or via e-mail address at Melody.Crutchfield@dc.gov.
The deadline for submitting this application is May 1, 2014.  Applications received by those providers pursuing certification as a new Supported Employment Program will be reviewed and held in abeyance until the provider is certified or June 30, 2014, whichever date is sooner.  Failure to obtain certification by June 30, 2014, shall be grounds for denying the grant application.  DBH reserves the right to reapportion any remaining funds amongst the successful applicants.    
Application for DBH Non-Competitive Grant Funding Opportunity
For Phase II Supported Employment Expansion Initiative to DBH Certified Supported Employment Providers
1.
Name of Supported Employment Program Agency/Applicant:
______________________________________________________________________________ 

2.
 Address of Applicant: 
__________________________________________________________________________________________________________________________________________________________________________________________________________________
3.
Applicant Phone number, FAX number and e-mail address:

______________________________________________________________________________
______________________________________________________________________________
4.
DBH-Issued MHRS Certification # and beginning date and expiration date for certification:

____________________________________________________________________________________________________________________________________________________________
5.
 DBH-Issued Supported Employment Program Certification # and beginning date and expiration date for certification:  ____________________________________________________________________________________________________________________________________________________________
6.
For each Employment Specialist currently employed by your agency ES, provide the name, date employment commenced, gross annual salary and benefits provided including leave, health insurance and any other benefits. 
	Name of ES
	Date Employed
	Gross Annual Salary
	Health/Life Insurance Benefits
	Leave and Other Benefits Provided

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


7.
Provide data on the number of consumers served by each ES, currently employed by your agency, or employed by your agency within the past 12 months, as required by DBH Policy:
	Name of ES
	Number of Months Employed
	Number of Consumers Served

	
	
	

	
	
	

	
	
	

	
	
	


Certification of Applicant:

I hereby certify to the following.  I understand and agree that if I am awarded grant funds that I am required to use the grant funds for the sole purpose of paying up to 50% of the salary and benefit expenses for the new Supported Employment Specialist(s) to be hired with grant funds.
I understand that I am required to be in compliance with D.C. tax laws to receive grant funds.
I understand that I will be required to provide DBH with a copy of the advertisement for the new position, employment offer, pay records for the new Employment Specialist for at least 8 weeks, and to submit monthly reports as required by DBH rules and the grant agreement.  

I understand that DBH may inspect my facility to ensure that I am complying with grant conditions. 
I also understand that if I use grant funds for other than agreed-upon purposes or fail to comply with grant requirements, I may be required to return grant moneys to DBH, and that if I fail to do so, DBH may pursue legal action, and/or may refuse to renew my DBH certification.  DBH may inspect for grant compliance within 3 years of issuance of the grant award.
I also understand that I will need to sign a grant agreement at the time of the award and comply with any additional legal requirements including submission of required documents.  
Finally, I further understand that DBH reserves the right to rescind this grant notice as necessary, that the RFA does not commit DBH to make awards and that DBH is not liable for any costs incurred by applicants in applying for grants.      

_____________________________________________
_____________________________________________
Authorized Agency Representative.  Print name and title.
__________________________________________

Signature

_________________________

Date
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