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The attached pages replace the rules for Chapter 38 of the D.C. personnel regulations,
Management Supervisory Service. These rules are being replaced because of final rulemaking
published in the D.C. Register {DCR) on June 25, 2010 (57 DCR 005455). The rules amended
section 3809 of the chapter, on placement by reassignment or demotion, to clarify the language in
subsections 3809.1 through 3809.3, and add a new subsection 3809.8 to provide that a
Management Supervisory Service employee may be reassigned or demoted non-competitively
from one subordinate agency to another subordinate agency, in addition to a reassignment or
demotion within the employing agency and provide the criteria for such reassignments and
demotions. In addition, section 3807 of the chapter, on competitive and non-competitive
placement, was amended; non-substantive changes were made to subsections 3800.1, 3800.2,
3801.1, 3804.1, 3808.3, 3810.1, 3812.1, 3813.3; and section 1199, Definitions, was amended to
add the definition of the term “demotion; ” make a non-substantive change to the definition of
the terms “personnel authority” and “reassignment;” and add the definition of the term
“transfer.” For the convenience of Electronic-District Personnel Manual readers, the entire
chapter is being provided in this transmittal.

MAKE THE FOLLOWING CHANGES TO THE REGULATIONS FOR
CHAPTER 38, MANAGEMENT SUPERVISORY SERVICE, CONTAINED
IN THE ELECTRONIC-DISTRICT PERSONNEL MANUAL (E-DPM)

E-DPM Transmittal

This E-DPM Transmittal contains The pages attached replace

pages 38-1-i, and 38-1-1 through 38-I-14 { Transmittal No. 185, dated April 17,
2009 (pages 38-I-i, and 38-I-1 through
14-1-13)

June 30,2010
Date /bof Brender L. Gregory \
Director
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